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3 Don’t increase 
employee debt
Avoid increasing employee debt. 
Focus on improving financial education 
instead of incentivising employee 
borrowing. Loans won’t change 
behaviours or reduce financial stress. 

2 Make sure it’s 
always available

Make sure your solution is always 
available. Payday lenders target the most 
vulnerable in the final days of the month. 

Ensuring access to earned wages every 
day of the month can help staff avoid the 

use of high-cost, short-term credit.

1 Promote 
financial inclusion

5.8 million people in UK are excluded 
from affordable financial services. By 

offering an inclusive wellbeing solution 
you can break the negative credit cycle 

and promote financial inclusion. 

1 in 6 adults
equivalent to 8 million adults 

expected to be debt by mid January*
*Wagestream survey

Workers put an average of £252.30 of 
their christmas spending onto credit cards 
or loans*
*Independent

£252.30 on credit 

35% of people
are concerned about paying bills 

through a second lockdown* 
*Compare the market

2.87 million 
people affected by coronavirus are 
now at risk of long term debt problems*
*Step Change

14.9 million 
people. 29% of the adult population 

experienced a negative change in their 
financial situation due to Covid-19

11:50

Top tips for building financial wellbeing!

To speak to one of our financial wellbeing specialists, 
get in touch @wagestream.com

4 Promote good
savings habits
This means your staff can start to build 
a financial buffer, avoid high cost 
credit, and build towards a more 
secure financial future. 

Jay 
Wagestream User

“It so good knowing I can use my wage to 
pay the bills and not get large costs using 

my overdra�.”

The Resolution Foundation

“Rather than having to rely on expensive 
credit, workers should have the right to 

choose how regularly they are paid.”

Rebecca Pearson
Bupa Operations Director

“Financial stability plays a huge role in our 
overall wellbeing and it can be incredibly 
stressful when things aren’t going right.

 As employers it’s up to us to make sure our 
people are supported financially.”

Andrew Bush
Greene King, Chief People Officer

“We care about our team members and 
know some of them will have encountered 

real financial difficulties due to the pandem-
ic. We know that Wagestream will help to 

alleviate some of this financial stress.”

Paul Farmer
Chief Executive of mental health charity Mind

“The second greatest test of 
our mental health this year.”

2020: Why financial pressure 
for your staff is greater than ever


